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1.

Performance Appraisal System for Class-I Officers in
Bangladesh.

2. Training Neceds Identification for Effective Upazila
Administration.

3. Intensive Rabi Crop Cultivation Programme, 1986-
87:Analysis of Vertical Coordination in Project Management.

4. Delay in the Disposal of Cases: A Structural Analysis of the
Bangladesh Secretariat.

5. The Employment Aspect of the Third Five Year Plan (1985-
90): The Case of Handloom and Powerloom Sector.

6. e Bifss e fzem

7. A Study of the Carcer Development Programme in the
Bangladesh Civil Service.

8.  The Problem of Coordination in Upazila Administration: A
Case Study of Two Upazilas.
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Tatgeted Poverty Alleviation Programme in the Third Plan.
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A Case Study of the Procedures for Adjudication of
Grievances of Government Employees.

Assesssment of Training Needs of Mid-Level Officers.
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5.  Education in Bangladesh: A Case Study of Policy Planning
in Primary Education.

6. A Study of Constraints & Potentials of Domestic Resources
Mobilization.

7. Asscssment of Training Needs of Senior Civil Servants.
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10. A Case Study on "On the Job Training for Officers" in BCS
(Admn.) & BCS (Sectt.) Cadres.

11. A Study of Delay in Implementation of Development
Projects.

12. Public Administration Computer Centre : a Case Study.

13. Delegation of Authority to Public Enterprises in
Bangladesh:A Case Study of Bangladesh Steel &
Engincering Corporation.

14. Upazila System and Agricultural Development in
Bangladesh: A Case Study of Dhamrai Upazila.
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A Study of Regional Public Administration Training Centres
(RPATCs)Project.
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Assessment of Training Needs of Class III Employees:
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7. Evaluation of Training Programmes for Class III & IV
Employces: A Study.
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9. On- the-job training Needs Assessment of Class 11 Level
Officers.

10. Training Nceds Identification For Training of Trainers (ToT).

11. Performance Appraisal System for Class III Employees in
Bangladesh.
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1. A Study of Personnel Transfer System in Upazila
Administration.
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1. Flood and Development :A Study of the Socio-Economic
Impact of 1988 Flood in Rural Bangladesh.
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1. Upazila System & Agricultural Development in Bangladesh:
A Case Study of Selected Upazilas.

2. Upazila System and Poverty Alleviation.
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3. Recruitment Policy of Bangladesh Government.
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a)  Sustainability of Rural Development Projects : A Case Study
of RD-I Project in Bangladesh.

b)  Sustainabiluty of Primary Education Projechs : A Case Study
of Universal Primary Education in Bangladesh.

¢) Sustainabioity of Projects for Higher Agricultural Education:
A Case Study of Bangladesh Agricultural University.
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a) Case Study on Meghna-Dhonagoda Irrigation Projects.
b) Case Study on Polash Urca Fertilizecr Factory.

¢) Case Study on Second Extension and Research Project.
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1. A Case Study on Grameen Bank.

2. A Case Study on the Vulnerable Groups Development
Programme (VGDP).

3. A Case Study on Gono Unnayan Procheshtya.
4. A Case Study on Money ond Medal Project.

5. A Case Study on Dhamsona Project.
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Training Needs Assessment-in Bangladesh.
A Case Study on Swanirver Bangladesh.

Poverty Alleviation Programmes and Altemnative Dclivery
System-Country Report.

Approaches to Rural Health Care: A Case Study of
Ghonoshasthay Kendra.



